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§ 95‑36. Powers and duties of Commissioner and conciliator.
Upon his own motion in an existent or imminent labor dispute, the Commissioner of Labor

may, and, upon the direction of the Governor, must order a conciliator to take such steps as
seem expedient to effect a voluntary, amicable and expeditious adjustment and settlement of
the differences and issues between employer and employees which have precipitated or
culminated in or threaten to precipitate or culminate in such labor dispute.

The conciliator shall promptly put himself in communication with the parties to such
controversy, and shall use his best efforts, by mediation, to bring them to agreement.

The Commissioner of Labor, any conciliator or conciliators and all other employees of the
Commissioner of Labor engaged in the enforcement and duties prescribed by this Article, shall
not be compelled to disclose to any administrative or judicial tribunal any information relating
to, or acquired in the course of their official activities under the provisions of this Article, nor
shall any reports, minutes, written communications, or other documents or copies of documents
of the Commissioner of Labor and the above employees pertaining to such information be
subject to subpoena: Provided, that the Commissioner of Labor, any conciliator or conciliators
and all other employees of the Commissioner of Labor engaged in the enforcement of this
Article, may be required to testify fully in any examination, trial, or other proceeding in which
the commission of a crime is the subject of inquiry. (1941, c. 362, s. 5; 1949, c. 673.)


